
• LRB 5945: Mandated, self-directed Educator preparation periods (Sen. Larson, Johnson, Smith, 
Ringhand / Rep. Pope, Andraca, Considine)  
 
o This bill requires each school board to ensure that a teacher's daily schedule includes 
preparation time of at least 45 minutes or the equivalent of one class period, whichever is 
greater.  

• LRB 5946: Educator duties outside of classroom instruction are voluntary and compensated 
(Sen. Larson, Smith, Johnson, Ringhand / Rep. Pope, Shankland, Andraca)  

o This bill prohibits a school board from requiring its teachers to perform any services outside 
of regular classroom instruction unless the school board either compensates the teacher for his 
or her time or the teacher volunteers to perform the services. Under current law, a school must 
provide each teacher a daily duty-free 30-minute lunch period, or the school board may enter 
into a contract with a teacher for services during the teacher's lunch period.  

• LRB 5949: Establishes Educator representation (non-voting) on district school boards (Sen. 
Larson, Johnson, Smith / Rep. Pope, Sinicki, Andraca)  

o Under this bill, each school board must, in addition to its regular elected members, have one 
teacher representative who is not a member and does not vote at school board meetings but 
who is entitled to attend all school board meetings. The bill provides that the teacher 
representative to a school board must be an employee of the school district who is employed in 
a teaching role. The teacher representative is selected by the employees of the school district 
who are employed in teaching roles by secret ballot held no later than the spring election, which 
is the election at which school board members are elected. The bill directs each school district 
clerk to establish the timelines and procedures for providing notice of and conducting the secret 
ballot and for notifying interested persons regarding the result of the secret ballot.  

o The bill provides that a teacher representative takes office on the same date that school 
board members take office, which is the fourth Monday in April. The regular term of a teacher 
representative is three years, except that, in a first class city school district (currently, only 
Milwaukee Public Schools), the term of a teacher representative is four years.  

• LRB 5948: Establishes a minimum starting salary for public k-12 educators and tiered upgrades 
dependent on acquiring an advanced degree and years of service (Sen. Larson, Smith, Johnson, 
/ Rep. Pope, Hesselbein)  

o This bill requires a school board to pay a full-time teacher an annual salary in each school year 
that is not less than the annual salary paid to a state legislator for that school year (base salary). 
In addition, if a teacher has worked as a teacher for at least 10 school years and has obtained a 
master's degree in a related field, the bill requires a school board to pay the teacher an annual 
salary that is not less than the base salary for the school year plus $15,000. Finally, if a teacher 
has worked as a teacher for at least 20 school years and has obtained a master's degree in a 
related field, the bill requires a school board to pay the teacher an annual salary that is not less 
than $100,000.  



• LRB 5950: Public School district employees receive the same health benefits as state 
legislators (Sen. Johnson, Larson, Smith / Rep. Pope, Brostoff, Considine)  

o Under the bill, a municipal employer is required to offer a health insurance plan that is 
offered by the Group Insurance Board to eligible employees of a school district.  

• LRB 5727: Establishes a continuous $7,000 bonus for educators who are employed within the 
same school district for five years (Sen. Larson, Johnson, Smith, Rep. Pope, Anderson, 
Considine)  

o Under this bill, the Department of Public Instruction must pay a $7,000 bonus to any teacher 
who has been licensed by DPI and employed by a school board continuously for five school 
years. Under the bill, the first school year counted for the longevity bonus payments is the 2022-
23 school year, such that DPI will begin making bonus payments in the 2027-28 school year. 
Teachers are eligible for additional bonus payments for subsequent five-year periods that do not 
overlap. The bonus is not considered earnings for the purposes of the Wisconsin Retirement 
System.  

• LRB 5117: Established a base pay for student teachers at least $15/hour (Sen. Smith, Larson, 
Johnson, Ringhand / Rep. Pope, Shelton, Andraca)  

o Beginning in the 2022-2023 school year, this bill requires a school board to pay each student 
teacher who student teaches in the school district an hourly wage of at least $15 per hour. The 
bill also requires the Department of Public Instruction to reimburse school boards for the cost of 
paying student teachers an hourly wage of $15 per hour. Under the bill, annually on the 3rd 
Monday in June, DPI must provide aid to school boards in an amount equal to $15 times the 
total number of hours student teachers student taught in the school district during the 
preceding school term.  

• LRB 6040: UW Teacher Pledge (Sen. Larson, Smith, Johnson, Ringhand / Rep. Pope, Spreitzer, 
Andraca)  

o This bill creates a teacher pledge loan repayment program to be administered by the Board of 
Regents of the University of Wisconsin System. Under the program, individuals may apply to 
have the board repay their educational loans. “Educational loan” is defined in the bill to mean 
an education loan obtained by an individual from a public or private lending institution for 
education to cover the cost of attendance of any semester in which the individual is enrolled in 
a UW System institution teacher education program. To be eligible to participate in the loan 
repayment program, an individual must do all of the following: 1) obtain a teacher license from 
the Department of Public Instruction within one year of successful completion of a teacher 
education program at a UW System institution; 2) hold at least a 75 percent teaching position in 
a public elementary or secondary school in this state; and 3) agree to hold at least a 75 percent 
teaching position in a public elementary or secondary school in this state for five of the seven 
years following the individual's completion of the teacher education program. The board may 
repay 25 percent of an eligible participant's educational loan principal and interest after each 
full academic year in which the individual held a 75 percent or greater teaching position in a 
public elementary or secondary school in this state.  


